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Sonoma State To Host

AIS Heads To California For
2020 Conference

Sonoma State University invites you
to participate in the 42nd Association
for Interdisciplinary Studies Annual
Conference in Rohnert Park, CA on October 22-24, 2020.
The theme of the conference is Wicked Problems and Interdisciplinarity:
Sustainability, Resilience, and Designing the Future.
The term “wicked problem” describes an issue that cannot easily be
solved. Interdisciplinarity, transdisciplinarity, integrative thinking, and design thinking provide tools, however,
for addressing the wicked problems
we face in higher education and in our
changing world. The conference theme
invites an international array of scholars, students, and community experts
to address complex issues with creative
problem-solving around the following
themes:
1. Spaces and Places: Saving the
Planet and its Inhabitants
2. Being in the Room Where It Happens: Inter/Diversities, Equity, and Inclusion
3. The Future of Universities and
the Role of Inter- and Transdisciplinary
Knowledge-Making
4. The Tipping Point: How Do We
Really Change the World and How Will
We Know?

The 42nd AIS Annual Conference invites
proposals in a variety of collaborative formats and welcomes senior scholars, early
career academics, student support staff,
undergraduate and graduate students, and
professionals in local, regional, and international communities to contribute to these
discussions.
Sonoma State University is a member of
the 23-campus California State University
system. We are home to the Hutchins School
of Liberal Studies, a 50-year old interdisciplinary, integrated degree program with
three concentrations and its own faculty. We
are a federally designated Hispanic-Serving
Institution, and we honor our partnerships
with local indigenous tribes as we provide
access to high-quality undergraduate and
graduate degrees to the North Bay.
Our campus in Rohnert Park, conveniently close to airports in Santa Rosa, San Francisco, and Oakland, will serve as the site for
the conference. We are located in a beautiful region, with famous wineries all around.
You can hike our regional and state parks
and visit the ocean.
Conference proposals are due April 1,
2020. Explore the Call for Proposals on
our website, http://ais2020.sonoma.edu,
and
found
at
the
AIS
website
(www.interdisciplinarystudies.org).
Details may also be found on p. 8
of this newsletter.

ais@interdisciplinarystudies.org
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Manifesto of Interdisciplinarity
By Rick Szostak
There is a great need for the ent in disciplines.
trated that such advice was so
community of scholars of interEven more importantly, we hard to find. But that is no londisciplinarity to achieve con- need to collectively appreciate ger the case. There are textbooks
sensus around the nature of in- that there are a set of common and websites (especially the AIS
terdisciplinarity and how this is challenges faced in each of inter- website!) that can point interdisbest pursued. Such a consensus disciplinary research, teaching, ciplinary researchers, teachers,
is within our grasp if we will but and program administration; and and administrators to tons of usestrive for it. Nor need such con- a set of strategies that have been ful advice. We as an organization
sensus interfere with the freedom found to work in the past in ad- should say that there is no longer
that is so highly valued by inter- dressing each of these challenges. an excuse for ignoring that addisciplinary scholars. After all, This might seem so obvious a vice.
consensus is distinct
One advantage
from uniformity, and
of
a recognized
But there were a dozen times when I wanted to
allows any individual
corpus of stratescream as some speaker described a research or teachto deviate from some
gies is that we can
or all of a group’s con- ing program that ignored the lessons of the past – then evaluate new
indeed seemed not to know that there were lessons research or courses
sensus.
There is already a from the past – or outlined some “new” strategy in terms of whethfair bit of consensus
er such strategies
that has been known for decades, or wondered how were employed.
around definitions of
interdisciplinarity that to do something that has long since been described Interdisciplinarity
stress the instrumen- in some detail in the literature.
provides a freedom
tal goal of integrating
from disciplinary
across disciplinary inrestrictions about
sights. We can still disagree about point that it need not be made. which theories and methods and
how valuable disciplines are, and But the academy is full of inter- phenomena should be engaged,
how much they should be re- disciplinary scholars seemingly but should nor provide freedom
formed, but can hopefully mostly unaware that they can usefully to either apply disciplinary theoagree that there are advantages learn from those who have gone ries and methods shoddily or ig(and disadvantages) of disciplin- before.
nore interdisciplinary strategies.
ary specialization, and thus that
I quite enjoyed the recent AIS We cannot defend quality interit makes sense to draw carefully conference in Amsterdam. But disciplinary research or teaching
upon disciplinary insights, evalu- there were a dozen times when I unless we stand ready to criticize
ating these in light of disciplinary wanted to scream as some speak- superficial approaches. Otherperspective and comparing them er described a research or teach- wise, the worst examples will be
to insights from other disciplines. ing program that ignored the les- taken as emblematic of interdisciSuch a consensus definition sons of the past – indeed seemed plinarity by those who are suspihelps guide new interdisciplin- not to know that there were les- cious of us.
ary teachers and researchers. It sons from the past – or outlined
Scholars will, of course, conalso insulates interdisciplinarity some “new” strategy that has tinue to identify new strategies.
against many false attacks it has been known for decades, or won- We can reasonably ask that these
received in recent years: that it is dered how to do something that be justified and tested over time,
anti-disciplinary, or alternatively has long since been described in before being added to our colthat scholars of interdisciplinarity some detail in the literature.
Continued on page 3
are unaware of the biases inherA younger me was often frus-
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ities. There are important changes
policy. The sixth discusses how that universities must make to
Continued from page 2
interdisciplinarity provides re- university administration in orsponses to “anti-intellectualism.” der to foster interdisciplinary
The seventh notes synergies be- research and teaching. It should
lective understanding. We might tween interdisciplinarity and be obvious that universities will
even from time to time find that both creativity and cross-cultural be better prepared to administer
interdisciplinarity if they first apnew strategies are better than old understanding.
The eighth point discusses preciate what interdisciplinarity
strategies. But this is more likely
is and how it is best
if we first recognize
pursued.
that we have identified
So I would leave you with a set of questions:
I offer this mania body of useful stratDo we need consensus? Can we find consen- festo as a starting
egies that should be
point for conversasus? If not, what are we doing?
consulted.
tion. I think that conIn sum we need consensus is crucial but
sensus on the nature of
will not mind if an
interdisciplinarity, and
eventual
consensus
deviates from
on a set of strategies for pursuing how interdisciplinary analysis
my
nine
points.
So
I
would leave
interdisciplinarity. And we need can be performed by individuals
this consensus both to guide in- or in teams. Both individuals and you with a set of questions: Do
terdisciplinarians and to deflect teams face surmountable chal- we need consensus? Can we find
lenges. Yet again, strategies have consensus? If not, what are we
the criticisms of others.
To achieve these aims I issued been identified for surmounting doing? There is a “Comments”
a Manifesto of Interdisciplinar- common challenges in team re- page on my manifesto, and I
welcome your feedback on these
ity earlier this year at: https:// search.
Last but not least, the ninth questions or the precise nature of
sites.google.com/a/ualberta.ca/
point
turns to administrative real- my manifesto.
manifesto-of-interdisciplinarity/

Manifesto of Interdisiplinarity dressing key challenges in public

manifesto-of-interdisciplinarity (see also a blog post on the
i2s blog at: https://i2insights.
org/2019/03/19/manifesto-ofinterdisciplinarity/) The manifesto has nine brief points, but
each is linked to further discussion and to references to the wider literature.
The first point deals with defining interdisciplinarity. The
second discusses how interdisciplinarity builds upon disciplines,
but then can inform disciplines of
what they are missing. The third
and fourth points address the
simple fact that useful strategies
have been identified for performing interdisciplinary research,
teaching, and administration.
The fifth point addresses the
value of interdisciplinarity in ad-
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The Mystery of Emergence

…the sheer wetness of water,
such a strange alchemy of oxygen
and hydrogen, stirring even a genus
of starry eyed song birds to
hunt and peck for the mysterious
seeds of life -- as Helen Keller,
blind to its liquid splendor
washing over her hands,
cries out her first words: Wa… Wa…

…

…the mysterious matter:
the concentrated mass of matter & how
like the fine strings of a puppet,
the configuration of energetic particles,
immaterial,
gives rise to the Socratic tongue’s dialectical
longevity, boldly proclaiming:
one small step for man,
but one giant step -- for mankind…

…the star struck eyes of star
gazers readily gleam how something,
could not come from nothing; yet,
astrophysicists theorize that
the fiery air balloon of space-time,
is expanding, exponentially,
into nothing -- but
can an arrow of astral breath -be released without an archer’s eye…?

By John Decarlo

INTEGRATIVE PATHWAYS
Column: Interdisciplinary Publications of Note

Being an Interdisciplinary Academic:
How Institutions Shape University Careers
By Julie Thompson Klein and Rick Szostak
This column calls attention to new and recent publications, including books, articles, and authoritative reports.
Our purpose is to alert AIS members of works deserving their attention, without full-fledged reviews.

Lyall, C. (2019). Being an Interdisciplinary Academic: How Institutions Shape University Careers.
Cham, Switzerland: Palgrave Pivot (Macmillan).
https://doi.org/10.1007/978-3-030-18659-3.

In this issue we highlight a new book of interest to a wide audience: including students and
researchers contemplating an interdisciplinary
career as well as faculty and staff in their roles
as mentors, supervisors, and principal investigators. The author, Catherine Lyall, is Professor
of Science and Public Policy at the University of
Edinburgh and was co-author of the 2011 book
Interdisciplinary Research Journeys: Practical
Strategies for Capturing Creativity. Along with
others they also produced a series of interdisciplinary Short Guides available at < http://tinyurl.com/idwiki>.
The four-page guides cover a range of topics:
including developing and reviewing research
proposals, building and managing teams, supervising doctoral students, troubleshooting
management challenges, designing research for
policy and practice, developing strategies for research groups, funding and evaluating research,
leading initiatives, and exploring careers. Lyall’s
new volume expands on the last topic by providing an “interdisciplinary primer” that bridges US-based literature and data from UK-based
interviews with students who received funding aimed at building interdisciplinary research
(IDR) capacity in social/environmental sciences
and social/medical sciences. An additional set
of leadership interviews with Vice Rectors of Research in a sample of research-intensive universities also shed light on their vision of interdisciplinary career development.
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The four-page guides cover a range of
topics: including developing and reviewing
research proposals, building and managing teams, supervising doctoral students,
troubleshooting management challenges,
designing research for policy and practice,
developing strategies for research groups,
funding and evaluating research, leading
initiatives, and exploring careers.
CHAPTER 1 introduces the purpose of the volume, focus of the chapters, and methodology for
conducting and analyzing the interviews. The latter consisted of semi-structured biographical interviews with 22 of 200 awardholders, based on
broad criteria, and 9 Vice Rectors supplemented by
1 senior individual at a funding agency. The introduction also frames the volume conceptually in the
paradox of widening support for interdisciplinarity
checked by continuing limits. Lyall calls it a “manifest misalignment.” In doing so she adopts Katrine
Lindvig’s distinction between the “loud and performative voice” in high-level strategic and institutional pronouncements by universities and funders
and the “quiet and productive voice” from people
engaged in its daily practice while trying to chart
an academic career and scholarly identity.
CHAPTER 2 presents data revealing awardholders were enthusiastic about benefits of IDR, more
than some of their supervisors. They differed on
the extent to which it was advantageous, evident in
remarks on their highs and lows. Motivations differed as well. Some awardholders were influenced
Continued on page 5
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Klein and Szostak Column
Continued from page 4
by prior education and training or
their particular topics, others by
their supervisors. A third group
was “opportunistic,” taking advantage of circumstances. The
nature of students’ research also
differed. Some focused on problem solving while others situated
interdisciplinarity in the context
of their careers. Likewise, aspirations differed. Some wanted to
stay in academia, but other wanting to continue doing research
were uncertain about whether it
would be in an academic role.
CHAPTER 3 focuses on the
roles institutions play in interdisciplinary careers, including
funding in the “institutional ecosystem.” Awardees differed on
whether interdisciplinarity was
increasing, even to the point of
being mainstream, or continues to be limited and marked by
unequal power balances. Their
awareness of institutional support mechanisms also differed,
as well as individual treatment.
Major concerns included departmentalism, failure of strategies to
reach the level of daily work by
“soft” voices in need of mentoring and career development, governance of teaching, and restricted evaluation criteria such as the
Research Assessment Exercise in

The dichotomy of specialists versus generalists
disguises the complexity of interdisciplinary work
and careers, leaving students and early career faculty subject to high-level judgments about what
constitutes “legitimate work.” As a result, mixed
messages persist, including criteria for promotion
and tenure.
the UK. In sum, Lyall identified a
disconnect between the rhetoric
of interdisciplinarity and institutional practices.
CHAPTER 4 turns to consequences for capacity building. No
awardholders regretted embarking on an interdisciplinary path
and did not discourage others
from doing so. Yet, administrators had ambiguous and even
contradictory positions. Some
prioritized disciplinary excellence while allowing “sensitization” to interdisciplinarity, but
that stance falls short of a hybridization model that incorporates
capacity building from the outset.
For their part, awardholders also
reported concerns, including unfavorable hiring and institutional
policies, competing demands of
teaching and family responsibilities, and the need to be more
strategic or selective. Thus, while
not recording regrets, informants
underscored continuing deficiencies in how institutions support
academic careers.

Major concerns included departmentalism, failure of
strategies to reach the level of daily work by “soft” voices
in need of mentoring and career development, governance
of teaching, and restricted evaluation criteria. . .

CHAPTER 5 addresses challenges of time and space, while
introducing the idea of “slow
research” that requires time to
develop without a “productivity penalty” of short-term performance measures. Here too, the
need for balance and negotiation
emerged as a key theme in the
interview, while reinforcing differences between loud and soft
voices. Lyall exhorts readers to
go beyond oft-cited institutional
barriers to include interpersonal,
informal, and even serendipitous
interactions and networks that
often constitute the lived experience of the “soft” voices. If not
heeded, administrative leaders,
funders, and policymakers risk
hypocrisy, with arguments for
balance diminishing the importance of bottom-up strategies. In
short, interdisciplinarity needs to
grow, not just be dictated.
CHAPTER 6 addresses logics
of interdisciplinarity, building
on Barry & Born’s scheme of Intention and Commitment. The
dichotomy of specialists versus
generalists disguises the complexity of interdisciplinary work
and careers, leaving students and
early career faculty subject to
high-level judgments about what
Continued on page 7
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Interdisciplinary Institute- Associate/Full Professor 2020-2021
The Interdisciplinary Institute at Merrimack College seeks to hire a visiting scholar for the 2020-2021
academic year. We invite nominations and applications for a visiting position at the rank of Associate or Full
Professor whose research and expertise focuses on the Institute’s multi-year theme: “Bodies, Borders, and
Bridges.”
The theme is designed to frame interdisciplinary explorations of contemporary issues, problems, and
crises. We are especially interested in scholars whose research and teaching interest include: identities,
disease and mortality, criminalized migration, refugees and border crossing, transnational social movements, climate change and natural disasters, and art and music as creative bridge building. The Visiting
Scholar will help faculty and students use the theme to expand interdisciplinary conversations, embark on
collaborative research, and implement curriculum innovations informed by the theme. The Visiting Scholar
is also expected to help raise the profile of the Interdisciplinary Institute, locally, nationally and globally. Responsibilities include actively participating in and supporting institute activities and projects, teaching 1 or 2
courses per semester, and engaging with faculty and students in multiple ways (team-teaching, mentoring,
co-authorship of scholarly works, project-based experiential learning, etc.).
Applicants should submit the following: a curriculum vitae, a statement describing the interdisciplinary
nature of your research and teaching as it relates to our theme, “Bodies, Borders, and Bridges”, a diversity
statement, and names and contact information of three potential references to hrjobs@merrimack.edu
Review of applications will begin on December 2nd and continue until the position is filled.
Questions should be directed to Dr. Simona Sharoni, Director, Interdisciplinary Institute at director.institute@merrimack.edu.
Launched in 2016 as a Presidential initiative, the Interdisciplinary Institute brings together faculty across campus
and visiting scholars to address complex questions. We support teaching, research, and scholarly collaborations,
seeking to integrate knowledge from more than one field of study. Our analysis takes into account the particular context in which an issue or a problem occurs. We seek to address the root causes and effects of these problems, with
attention to social, cultural, political, and socioeconomic conditions across the globe. At the heart of our work is a deep
appreciation and respect for diversity in all of its forms. Our programs encourage faculty and students to engage in
conversations across disciplinary, cultural, and political differences to expand their ways of knowing and experiencing
the world.
The only Catholic, Augustinian college in New England, Merrimack College is an independent, coeducational institution with more than 4,200 undergraduates and graduate students from 34 states and 36 countries, and comprises
schools of liberal arts, science and engineering, health sciences, education and social policy, and business. The college’s 220-acre campus is approximately 25 miles north of Boston in North Andover and Andover, Mass. Merrimack is
a Master’s Colleges & Universities/Medium Programs institution in the Carnegie Classification of Institutions of Higher
Education. Merrimack recently placed 21st in the nation for “Colleges That Add the Most Value” in Money’s special
Best Colleges report and was ranked as one of the top 10 colleges in the northern United States for the fourth year in
a row — and the only regional college judged “up and coming” by higher education leadership in the northern United
States, according to U.S. News.
Merrimack College seeks to nourish and sustain our five core values of leadership, community, awareness, scholarship, and service. The college is committed to building a culturally diverse faculty and strongly encourages applications
from members of underrepresented groups. Candidates are encouraged to describe in their application previous activities or interests related to equity, diversity, and inclusion, as well as how they will engage in fostering a culture that
values diversity and inclusive excellence at Merrimack College.
Merrimack College is an Equal Opportunity Employer.
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Communication in Transdisciplinary Teams
Gaetano R. Lotrecchiano, EdD, PhD & Shalini Misra, PhD (eds)

Introduction by Julie Thompson Klein, PhD & Epilogue by Dan Stokols, PhD
Communication in Inter- and Transdisciplinary Teams (Klein, Misra, and Lotrecchiano)/ Transdisciplinary
Knowledge Producing Teams: Team Processes, Knowledge, Skills, and Competencies (Lotrecchiano and
Misra)/ What is Collaborative, Interdisciplinary Reasoning? The Heart of Interdisciplinary Team (Laursen)/
A Multifaceted Discipline-Agnostic Approach to Training Transdisciplinary Teams in Communication
(Khuri)/ A Social Machine for Transdisciplinary Research (Lebow)/ Knowledge Sharing in Teams: Shifting
Paradigms in Information Flow (Potterbusch and Lotrecchiano)/ A New Paradigm for Research Organization:
Academic Leadership in Transdisciplinary Science Teams (Mäkinen)/ Challenges and Opportunities in
Conducting Collaborative Transdisciplinary Research (TDR): A Case from a Small Academic Institution
in Puerto Rico (Medina, Báez, Méndez)/ Facilitating Innovation in Interdisciplinary Teams: The Role of
Leaders and Integrative Communication (Salazar and Lant)/ Social Change Creation in Social Enterprises:
The Role of Dialogic Processes (Trivedi and Misra)/ Institutional Constructs and Practices from a Uruguayan
Perspective (Vienni Baptista, Goñi Mazzitelli, Ferrigno Came)/ Epilogue (Stokols, Lotrecchiano and Misra)

Informing Science Institute Press
Coming Winter 2020

Klein and Szostak Column
Continued from page 5
constitutes “legitimate work.” As
a result, mixed messages persist,
including criteria for promotion
and tenure. Role models, mentors, and champions are crucial
to changing prospects. Value systems must also be changed, and
skills of integration credited. The
latter include breadth and the
ability to work with multiple disciplinary approaches as well as
“meta” skills of leadership, communication, and negotiation.
CHAPTER 7 concludes the
book with practical recommendations for researchers, funders,
and university leaders. However,
mixed messages, ambiguities,
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and conflicting rhetorics continue
to retard efforts. Lyall admonishes communities that support
interdisciplinary research and
education to move past equivocation to actions for all stages
of the career life cycle. Systemic
change is required and ceasing
to believe interdisciplinarity is an
epiphenomenon to disciplinary
excellence. Only then will parity
of opportunity, progression, and
reward materialize.
Reflecting on implications of
results from her interviews, Lyall
admonishes universities still need
to find better ways of “squaring
the circle” of incentivizing and
rewarding
interdisciplinarity.
The consequent wasted investment if people trained to become
interdisciplinary experts fail to
thrive in our current system, or

make compromises forcing them
back into disciplines. Universities
are responses for creating a “virtuous” rather than a “viscious”
circle to support students and
early-career faculty. Otherwise,
interdisciplinarity remains subject to a “mix of enthusiasm and
advocacy alongside scepticism
and caution,” thus continuing to
be “unevenly institutionalised”
while the vaunted promise of
preparing the “next generation”
rings hollow.
“Tempting anyone into an interdisciplinary career without
providing an adequate safety
net,” Lyall admonishes, “is still
at best ironic, if not hypocritical
and possibly even unethical.” Reconceptualizing “academic excellence” is crucial to securing greater consistency and coherence.

INTEGRATIVE PATHWAYS

AIS Calls for Proposals on ‘Wicked Problems’
for 2020 Annual Conference at Sonoma State
In 2020, the theme of the 42nd
Association for Interdisciplinary
Studies Annual Conference is
“Wicked Problems and Interdisciplinarity: Sustainability, Resilience, and Designing the Future.”
The term “wicked problem”
was first defined by Horst Rittel
and Melvin Webber in 1973. The
phrase describes “a social or cultural problem that is difficult or
impossible to solve for as many
as four reasons: incomplete or
contradictory knowledge, the
number of people and opinions
involved, the large economic burden, and the interconnected nature of these problems with other
problems” (Jon Kolko, 2012).
Interdisciplinarity, transdisciplinarity, integrative thinking,
and design thinking provide tools
for addressing the wicked problems we face in higher education
and in our changing world. Wicked problems are ones for which
the attempt to create a solution
redefines the problem, much as
interdisciplinarity and transdisciplinarity are ever-changing constructs shaped by the contexts in
which they are used. Integration
and design offer ways of thinking and generative practices that
reinforce the importance of multiple perspectives, collaborative
efforts, and team-building.
The conference theme invites
an international array of scholars,
students, and community experts
the opportunity to address complex issues, such as:
• How we prepare people and
places for natural disasters, cli-
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“a social or cultural problem that is difficult or impossible
to solve for as many as four reasons: incomplete or contradictory knowledge, the number of people and opinions involved,
the large economic burden, and the interconnected nature of
these problems with other problems”
Jon Kolko, 2012
mate change, and global migration,
• How we become better stewards of democratic spaces,
• How we move towards equity-focused and inclusive learning
environments in our universities and communities across the
world, and
• How we measure progress towards social justice, economic equity, and environmental resilience
and develop workable strategies
to create measurable change.
The 42nd Annual AIS Conference welcomes proposals in a
variety of collaborative formats,
including interactive roundtable
and poster presentations, integrative panel discussions, solution
room questions, workshops, and
creative activities.
The conference provides a welcoming community where senior
scholars, early career academics,
staff from student support services, undergraduate and graduate students, and professionals in
local, regional, and international
communities can contribute to
the discussions.
Conference Themes
To provide structure for our
discussion of the future, the conference theme, Wicked Problems

and Interdisciplinarity: Sustainability, Resilience, and Designing
the Future, is broken down into
four wicked problems identified
below. In submitting a proposal,
please indicate how your submission aligns with one or more of
the following themes. Below you
will find instructions to submit
your proposal.
1. Spaces and Places: Saving the
Planet and its Inhabitants
This wicked problem explores
sustainability
and
resilience
through the complexity of local
and global (or “glocal” as the 2019
AIS conference framed it) spaces
and places. It invites us to use
integrative and interdisciplinary
thinking, design practices, and
transdisciplinary collaborations
to explore what it means to be
“stewards of place.” Topics for research, teaching, and community
or professional practice might include:
• How could we leverage climate shocks to build social justice?
• What does it mean to design
“democratic” spaces and places,
Continued on page 9
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Call for Proposals
Continued from page 9
and what are the challenges?
• How can we prioritize livelihood and nurture human, social,
and natural capital?
• What is the role of interdisciplinary and transdisciplinary
research and problem-solving,
building resilience, and shifting
from disaster thinking to disturbance thinking?
• What kinds of research are
best designed to sustain the planet and its inhabitants (human or
not-human)?
• What do proposed solutions
to endemic racism like reparations and ceremonies of place
help us learn from history? What
are the limitations of these efforts?
• How can we build environmental equity and provide broad
access to new technologies so
that future generations and marginalized populations reach their
problem-solving potential?
2. Being in the Room Where It
Happens: Inter/Diversities, Equity,
and Inclusion
Building on conversations at
previous AIS conferences, in educational environments across the
world at the primary, secondary,
and higher education levels, and
in social environments where
people with different perspectives choose to interact and not
interact, this sub-theme invites
us to utilize complex and creative
thinking as we confront topics
such as:
• What are the best practices
for supporting resilience, success,
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and persistence in education and
society and how do we know?
How could the research help us
address student and faculty success and retention?
• How do we build equity and
inclusion through curriculum
design, STEM research, theatre
and dance, healthcare practice, or
business development? How can
we use interdisciplinary and integrative models to enhance inter/
diversity? How do we fuel students’ social capital to increase
their sense of belonging?
• What should we mean by social innovation and social entrepreneurship?
• What lies ahead for area studies, including Ethnic Studies and
Indigenous Studies?
• What could the future of feminism look like? What’s the next
wave?
• How do we address the legal,
economic, and social concerns
of marginalized populations, regardless of citizenship status?
• How do we promote and sustain intersectionality in the university and community?
• How do we make sure undergraduate, graduate, faculty, and
staff research is equitable, accessible, and inclusive?
3. The Future of Universities and
the Role of Inter- and Transdisciplinary Knowledge-Making
Wicked problems in higher education abound in the U.S. and
world-wide, as we consider the
value of a college education, its
role in economic equity, and the
dichotomizing tensions we continue to perpetuate between the
liberal arts and sciences and professional programs and between
access and excellence. Topics in-

clude the following:
• What is the future of interdisciplinary and transdisciplinary
studies? Of interdisciplinary and
transdisciplinary research or curricula? What structures will sustain integrated knowledge-making?
• How are interdisciplinary
and transdisciplinary studies
themselves wicked problems to
be solved?
• Why do we need more grit
(the ability to persist, change,
and adapt) and how do we get it?
How is the concept of grit integrative, interdisciplinary, or transdisciplinary? Who constructs the
concept of grit and who needs
it--that is, how is it racially or socioeconomically constructed and
what do we do about that?
• How do we create institutional intersections that actually
work to promote and sustain
interdisciplinarity and integration (between schools or colleges,
between faculty and students,
between Student Affairs and Academic Affairs, between universities and community partners)?
• What is the future of disciplines? What role do they play in
the creation or resolution of wicked problems? How do we balance
providing disciplinary content
with the interdisciplinary skills
important for solving wicked
problems?
• What is the role of general
education, majors, or graduate
education in preparing wicked
problem solvers?
4. The Tipping Point: How Do We
Really Change the World and How
Will We Know?
Continued on page10
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Call for Proposals
Continued from page 9
This sub-theme challenges us
to move beyond talking about
change and pondering wicked
problems. What practices, actions, and steps can we design
to effect real, measurable, lasting change? How do unlearning
and undoing create space for new
pathways? How do we know we
made a difference?
• How do we build, sustain, and
measure the impact of community engagement, service learning,
community partnerships, and the
co-curriculum?
• What new models of assessment and evaluation will help us
know we did what we intended
to do? Can we be heretical enough
to question and re-imagine traditional models of testing, grading,
assessment, and evaluation?
• How do we sustain internationalization: international research, “glocal” partnerships,
study abroad, and recruitment
and retention of international
students, faculty, and community
partners?
• How do we design a learningcentered organization or institution?
• How can we change the
world through activist research
and pedagogy?
Conference Location
Sonoma State University, a
proud member of the California
State University system, will host
the 2020 AIS Annual Conference.
Located in the North Bay, less
than 50 miles from San Francisco and Oakland, SSU’s beautiful
campus in Rohnert Park, in the
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world-renowned wine country
of Sonoma County, will provide
a contemplative space for wicked
problem-solving.
Deadline and Submission
All submissions must be made
electronically using the proposal
submission form on the 2020 Conference website (www.AIS2020.
sonoma.edu), which will be accessible through the AIS website
(www.interdisciplinarystudies.
org).
The following are required for
all submissions:
• contact information for presenters and co-presenters,
• a proposal title (20 words or
less),
• a short description of no more
than 50 words for the program,
• an abstract of no more than
250 words, and
• the type of presentation (e.g.,
roundtable or panel discussion,
solution room question, workshop, poster presentation, creative activity, etc.).
We welcome all types of presentations, but this conference is
about integration, design, collaboration, connection, and creative
problem-solving, so make sure
your conference presentation
builds in those elements for your
audience.
Deadline for proposal submission is April 1, 2020. You will receive an email acknowledgement
of your proposal submission. Proposers will be notified whether
their proposal has been accepted
by June 1, 2020. For further information, contact AIS2020@sonoma.edu or call 1-707-664-3593.

Continued on page11
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Call for Proposals

will provide the infrastructure
and announce your meeting in
the conference program.
electronic voting shortly after the
Travel Funding for Graduate
conference.
Students
The amendment, if approved,
If change
you are
a current
will
“integrative”
to graduate
student
(verification
of student
“interdisciplinary” everywhere
the
status
is required),
are eligiorganization’s
name is you
mentioned
in
the constitution.
It willin
also
employ
ble
for up to $200
travel
funds
the phrase
“integrative
from
the AIS
if yourand
proposal is
interdisciplinary”
on
several
occasions
accepted. Awards are granted
on
where
only
one
of
these
appears
a first-come, first-served basis.at
present. The AIS Board thus wishes to
Please contact the AIS Office
maintain an emphasis on integration.
Manager
Shaunda Mankowski
The subcommittee report and the
(ais@interdisciplinarystudies.org)
proposed constitutional amendment for
more
information
soon as from
you
(and this
article) areas
accessible
have
received
your
notice
of
the What’s New section of the AISacceptance.
Website www.muohio.edu/ais. 

Members Will Consider Name Change
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members in the May 2012 edition of
Special
Meetings
Integrative
Pathways
of a proposed
If
you
want
to
organize
meetconstitutional amendment
to change
ings
of networks,
associations,
the name
of the association
to the or
Association
Interdisciplinary
other
targetofgroups
(e.g. graduate
Studies. or postdoctoral fellows,
students,
Any amendment
needsand
to be
groups
of researchers
educadiscussed
at
a
conference,
and
then
tors, community or professional
put
to
a
vote
of
the
membership
organizations), please contactafter
the
the conference.
AIS2020 office at Sonoma State
This amendment will be
University
discussed at the(AIS2020@sonoma.
2012 conference
edu).
Special
meetings
can be
during the
Thursday
afternoon
held
Thursday,
October
22nd
business meeting. All members and
Friday,
October
23th,
2020
are invited
to attend.
It is the
AIS beBoard’s5:15
intention
to then
use
tween
pm and
7:00
pm. We

About
About AIS
AIS
The
Studies
the U.S.-based
international
proThe Association
Association for
for Interdisciplinary
Integrative Studies
is anisinternational
professional
associafessional
association
devoted
to
interdisciplinary
teaching
(including
service
tion for interdisciplinary teachers, scholars, and researchers. The use of “integralearning),
program administration,
public policy. Interdisciplinarity
tive” in its research,
name emphasizes
the key featureand
of interdisciplinary
activity, namely
integrates
the
insights
of
knowledge
domains
to
produce a into
more
comprehenintegration of insights from narrow disciplinary perspectives
a larger,
more
sive
understanding
of
complex
problems,
issues,
or
questions.
AIS
serves
as
encompassing understanding. AIS serves as an organized professional
voice
an
organized
professional
voice
and
source
of
information
on
interdisciplinary
and source of information on integrative approaches to the discovery, transmisapproaches
and the integration
of insights
from
diverse
address
sion, and application
of knowledge.
Founded
in 1979,
it iscommunities
incorporatedtoas
a noncomplex problems in education and research. Founded in 1979, it is incorporated
as a non-profit 501(c)3 educational association in the state of Ohio.
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• WHAT’S NEW
Find the latest news
Find the latest news about the
about the and
Association
and
Association
interdisciplinaryintegrative
studies. studies.
•
CONFERENCES
CONFERENCES
The 42nd annual AIS Confer34th Annual AIS Conference
ence will be held at Sonoma
getsUniversity
underway this
State
in month.
Rohnert
Park, California, Oct. 22-24,
 PUBLICATIONS
2020.

Find current and past editions

• PUBLICATIONS
of Integrative Pathways
Find
current
and past editions
Issues
in Integrative
Studies,
of Integrative Pathways, Isand other publications.
sues in Interdisciplinary Studies, and other publications
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• RESOURCES
Resources include the 2nd
Resources
the Inter2nd
edition of include
Intentionally
edition
of Intentionally
Interdisciplinary:
Master’s Interdisdisciplinary: Master’s Interdisciplinary Program Directory,
ciplinary Program Directory,
SOITL
section,
Peer-reviewed
SOITL
section,
peer-reviewed
Syllabi,
and
more.
syllabi, and more.

MEMBERSHIPS
•
MEMBERSHIPS
can renew
2013
It’s Members
time to renew
yourfor
membership
for in
2019-20.
starting
October.

